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ARTICLE I 


PREAMBLE 


Ifcis A^rcemcsi is effective this I* 1 day of January, 2D IK by anJ between the Jkipevscll Towrabp 
Ikurd of Fire CommisawMscrv tn flse <A»utf> of Mctvc*. No* Jeraey. a nurse ipal cerporsbu* of the 
Sure of Sr* Jersey, hercirurte' referred to as the "Board*. uvj the Hofvwct Vrfky Uniformed 
I inetifhten Association Local JIV7 ot the Usaemattofui Association ot I irelghleri, .VI bCKKCLC, 
hereinafter referred to at the *1 ’r*on * 

It to the purpose of this Agreement to at:hoe and maotoin hamnomous relations between llte board 
and the Unco, to prwi&r for vyuitaHe aid ptocvfaJ *<bu*mc« of AlTc’cttce*. which mat ar«*e, and 
to csUHtsh proper star *Uui* of wage*, Ih*jtk rod oilier aodiusm of eaptoymenL This Agreement 
npnntU the final casfetsUsuiuqt on all Uii (Mined twei between the board and the t'iwo 
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ARTICLE II 


RECOGNITION 


T v hoard heart*} reccgnire* ire I n»oo as the sole and exclusive hafgaaunf agent foe aV t*it fim* 
uhl'onwd employees of the tlopenct Valley [.irergcncy Sen ices, at lined be km. hereinafter 
refemd toulte "en»p*oyec<»> * 


(fnerfeno Service* SpecialMt 
Fifetiptter Emergency Medtcal Techntcun 
liiieipeacy Medical Iechaicim 


Ilutudcdae: 

Fwctfi\t Manafemeat. Chief of Emergency Sen ices. CapUinisi. LmitenanVsK Em Official, 
eaaaperul euvut.xv coofnknUal. enh cmpViycr*. pjlnc uni uCtci bn enkwentem. part-time 
enfikym. per d*rm employee*. piofrMioMii. non* «n«m on|t^\m. and volunteer fire ani FMS 
providers. 


i 


ARTICLE III 


MANAGEMENT RIGHTS 


IV Ikurf hereto irUira and reserve* umo itKlt, without •fniucioA. alt powers. n^Mv authorm. 
duties and reyamabilmcs co n ferred upon and nested in it prior jo the signing of this Agreement by 
ik Lam nut Comeitvaonof (hr Sure of Sc* Imrj and of (he L'niud Suae* of America. iiuIjJiih. 
tot n« limited to. the generality of the ibrepaint, the fcVfcrumg rights: 

Tc execute masagnivct* mol admtnnirmsc runout of Hopc»cll lownsh? t oe Dtstrai No 
I. its properties and facditacs. and the activities of its employee* 

I o otiMesh a schedule for regular tours of week tv* employee* eov eml by d » Agremreai 
rhr schedule mas hr changed at dir disrretiro of dir Rnant r* its designer 

to direct, iciest. dcvre«c and tnereme the taring, promotion demntna. transfers or Uv-off 
of all empinyrrs tmrwl by this Agreement 

To wopciki. demote. diwturgc ar like other dtttsplinary acuxt m is derated appr.»pcuie by 
(hr Roird, Chief of Emergency Services or his dni^arr for pNdjnJjuti cause according to 
law. The Chief of Emergency Services ee hu Jcvprr nay. without prior knowledge ol the 
Burnt. suspend. aid or s thai pay. towoee, ui (he io.se of tutpniMM wlkwt pay tie 
mw i aure time penod without Baaed action sha3 be fisc (5) days The action of the Board 
is required to demote nr drreharge 

To nuke tules of pnscJuc and vutihtl, to use improved itxtiwh and cqupttaiiL Io 
deterrrine rtasenoNe work schedules ord d»Hv to decide (he ttunber cf employee* needed 
lor any particular time, aiul to be n charge of the quality and quantity of the oort requred. 

To make such reasonable rule* and regulations a* i« may. from nmc-to-titte he deemed 
appropriate tor the purfvtses of maimaiiung order, safety andoe the eflfiectoe cperaticoi of fie 
Baud and it'* cmpkiyees 

To determine the need far equipmcic necessary to provide adequate, reasonable and oocessary 
Ktautic and Emergency Services for the caorunmity 

The esetv-v of the loregon* psvsm, r.gbtv authority. Julies and responsibilities of the Board, the 
oiopum of palacte*. roles, regulations and practices i» furtherance thereof, and the me of judgment 
and dnevebs* in eonntvUM therewith sltall to tin-sad only to specific and esprew term* of this 
Agrremeat and only to the extent such provisaan* hereof anr in cootomance ssdh the (Vmuituusn 
aid Laves of No* feney and the I rntcd States 

Nothing contained herein shaft be construed to restrict or deny the Board of it* power*, right*, 
ttjltonty. duties, and rcsptnsibiluics under Nuumal, Sure. County, ee local laws or ardiruncev 
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ARTICLE IV 


UNION BUSINESS 


fir.pVnees of the l'non ncyoiutnp committee shall be permitted time-ofT wichait Km of pi> for 
all meetings between the l men and (hr (food fu» the purpose of ncpAitfenp the terms of an 
apronnt when rutt inrvtinp uKc plot* at a tine dm tig which tad rnpk^cn m rdediM to 
be on dut\ All nocctrag s rmnt be rmnsilb agreed open by both the I Ward .md the Union, n regards 
to place, dole, and time 

The Ifnim will fnmJr. On the Hum!, a Set of the nantrt of the local nffem ml mnhKm of the 
Union negotiating committee and will update the b( witftut ten (10) days of tarj change* to snJ list 

The ftojod wtU pemit the imtalatMO of • bulletin board. at the cxpctxc of the lawt. for the 
nduji« use of the l«k« 

The bulletin board dull M mad ten (I0| •quart fort in tut. It shall be fiiecd in a OJmetucnl 
m which o MvtmiXr to all e n g toy eca. 

The hoard will permit the Un»on tu display the 1AFI 7 CotlivOe of Affiliation (chatnl at a lomltM 
mutually agreed vpcm by the Utwett oad the IU«ud 

The fhuid wall (vtttut the Union IMesiikm or hsi designee to uiuitd tlie hefcssMituI I eeltjhiers 
AxscvtaCt *t of New Jersey <n ANJ t monthly meeting* wrthout the lens of pa. or the me o« benefit 
ttnc 


The floord will permit the Union President or their dcugnee aid delegate to attend the amual 
ProfcssioAtil fire fighters Atsecutira of New Jersey |PfANJ) Coevemkm A Affix** Iranirg 
Seminar without ’he Km of pay or use ol benefit tax 


ARTICLE V 


l MON ACTIVITY 


TVrt shall be no discriminaton. tn\ reference, fr^rmrt or comioa by the BoanJ «r Management 
ajainn any eng+oycc foe Na <* her legal it? on behalf oL ot membership in. lire Unwft- 


B 


ARTICLE VI 


NOtV DISCRIMINATION 


IV Board and die Urwo i*rcc that there shill he nr unlawful ayjirol any <Tnf*o><e 

becaute ol o^e, vex. {etvi» rJemcv ur e\pR«l<a, cutntul tutui. civil union turut. domes!* 
politer ship iMut, rau, cetut. creed, rdipun. umniiv nationality. Mbuiul vrtftK di*aV-ity or 
hondcup. poktical af%liat>on. tcxual oocntmica or aftectnmal cnetnanorc gtnctK mformirww, 
atypical hercd.ury cellular or blood trait, residency. Iniari membership or nan-memhenhp. or legal 
Ittot activity, at tor j> cmpSoyoem or promotions are concerned or at am application lor or 
crttkuiti of employment The parties Rnhn agree me tu interfere with the right of employers to 
become or nod to become metsrtcr* o4 the Union. 

The Hoard and the I 'own agree that no one that be tuKecwd to htr ow irnt or to ahasive Uofuage 
aad thit everyone thal! be treated within the accepted sundmls oi coatnon decency, coonrty. aad 
mpocl. the Union frcogmxm its tesponabtlay at the exclusive negotialMn x*cni ami agrees to 
respect uli employee* m the Umon withiui ditcfinuaotic«i 


The Hoard and the Union agree that all employ or* meat comply with applicable New Jersey fcatute* 
regarding dr.\cr‘* licenses and rvsidcccy requirements The Board and the Union agree that all 
employees or prospective etnp'oyces shill, at the Board s discretion, be sv»Vp.*ctcd lo a hrekyoued 
vhccL 


* 


ARTICLE VII 


t.LNUtK 

WSmoc* • nuU* prt*Jr» n utnl m ihu aynxmrol, it ahsll he qmlrard to irdiak nulr and female 

employee*. 
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ARTICLE VIII 


DLLS CHECK-OFF 

The Board agrees fc> deduct, oiwe each pay petal, dues end mevjmau in an amount certified u> Nr 
ctrrvrt by the St*ir<uo 1 w«tfn of tie l ew.tr from the pay id throe c**p Wryees auiKn/e in 
writing true such deduktiort* he made. All employees shall file authorization forms with fhe Hoard, 
suned by each exnptovee pnor so such deduction I he Hoard shill Jerwmd tie sun total of all dues 
ifcducoont to (he Secretary-Treasuer of thf Uson no more than foe <5) business dost after earh 
payday If ehnng the Safe of tkis Agreement, there will he my change in the rose of the Fmployees 
dues. die Union will feroish the Beard wrden notice thirty <30} days poor to the eftccine dale of 


Any cetptoyec who is not a member cf the Union shall, on a cinrfrion of employment, pay a H- 
wvckl* mo ice charge equivalent la eight) -foe percent<15 S) of the duo and nMomscnt* paid by 
a mem her of ike l noon The purpose of this is id offset the emp'uyee’s cost of services rendered by 
the Union as a majority representative. Pursuant to the Agency Shop Law. any new employec in the 
hagoeoni unit on the cdivUit day of this Agreement who diet not join it L nion within diitly days 
OP} of tnruJ employment within the hagaowng unr. and any employee previously mpkned widen 
the unit who does not join within ten i 10) days of reentry trto employment mtth the unit shall u a 
CMhlluon of cmploymrnt pus t nprocniauui foe to the Uumi by uusmutiv fsmufl deduttim. 
Fmploycvt who fail so meet this mquirrmnt shill be dsnenpigrd 

I he l iuo» wU provide to the Board, a copy of its demand and retun system and the Lesion shall 
indemnify-, defend, and save the fkurd formless ogams* any and oil claisnv demands, suds or other 
forms of liibibty that shall amc out of. or by reason of action taken by the Hoard in retance upon 
salary dcObctieet authonzotion cards or etc K-weekly nervsoc charge eilonmaum as limuhed by Lie 
l nion to hr Board, nr in winner upon the official notification on he letterhead of die Uiwu and 
signed by the Precedent of the Unkn. adsinQg of such cbulged deductions. 
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ARTICLE IX 


WORK WEFK 

Vfhuj conitincd ssithin tlu* Article prnhibtt* the faun!. Chief of !nwryeiKj Services or hi* 
tkvprc fives ctangeig ht employee** wwiwrck in aocoedinoe with the prcmsicets of the 
management nghb AiUck of this Agreement. I he Bonn! shall preside two (2> *«4 j notice prm 
l» thtprg m .} employee * m4«tei 

Ihc employee dull he cvmgertsaied toe time w-.ekcd in nou of their regular schedules m an tenirty 
me and dull he pun! in accordance wuh ite gu^lclne* of Secum Tfk) of litle 29, fun SSI of the 
Code of Fnlcral Rrgsilalirm (Fair I ahre Somladi Act) 

I he rase <4 jus up to and including eight) iXUt hoars m a fourteen (14) day s»wV petvod dull be 
c^uol to the r*pic*vrr i icpaUr hourly rate Thr regular hoarly Mr dull be nksilMnl b) dmdtsg 
hr cnpkvce’* annul hate salary hy tills-r*so(S?i Said calculation will mist at a weekly rate, 
dud shall then be divided by leers MO). Sad cslcuvahen writ arrive at the employees tegular 
IkHirl) raw 

Any time over eights (SO) hours m the same lourtect (14) day work perod dull be *ufc»ect to 
osertane am) paid « time am) tew kit f of 0* employee** regular hourly rote 
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ARTIC LE X 


SHIFT EXCHANGE 


In accordance «itk the ctarenl Emcrgcnc) Senicei Stanford operating procedure, employees shall 
have the fight to ruhinge bfofl* vshen the change don nut rtterfere with the openm^cu ol he 
Tmrrfftvv Services, 

The limcn shall Urp tract of all thin exchanges that ac 4 hocr* or leas in «haitton Management 
skall hr irfnrrusl of shift exchange* 

* her m exchange is Id he greater than 4 hour* manaigntieti shall approve and Brack the vhngc 

All exchange* shall he rroprocatcd within IhO <bxv If an exchange is not Trcsprocatod within he 
Mi Mas *xnd»* and it 4 hours or more the member thit one* the V>ur* shall torllen Mad hour* in 
the form of nmol I rave personal time, or cornprnxartinn time If a mmhn h 'w xhrm*. and 
employee ssill be docked the tme fee the exchange. 
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ARTICLE XI 


NO-ST KIKE PLEDGE 


The l nice c©'enures and ^rcci that neither the Union rue any person acting on its behalf w ill cautc, 
mthortee. or support, nor will any of to mem hen take pin in. any strike <te., the concerted failure 
to repvt for duty, or willful absence in whole «r in pin front full faithaul and proper performance 
of the employee's duties of employ met* )i slowdown, wiikcut or other jefe action agaunta the Bonid. 
Job action will he defined as job action takes by on duly penonoel osly. The Lnkm agreea that such 
action would ciMMitute a outceul breach of thn Agroersent 

la I hr cvrtn of a unit, slowdown, walkout or other |cb action, n is co\ counted and agreed that 
(urtinputing in any such activity by any employee covered mdrr the wtm of this Agreement shall 
Ik deemed grounds fer a disciplinary action subject to the provisions of A/txle XXXVII of this 
Agreement. 

The employees agree to comply with the cxisiirg laws of the Suae of New Jersey prohibcing ptibic 
employees front sink if g or taking any ether concerted action designed to illegally obstruct or disaNr 
the proper factions of the Hoard furthromiff dir I 'nkn agrees rut to iaciaae. author re. nr 
participate in my strike. 
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ARTICLE XII 


ACCESS TO PERSONNEL FILES 


Cpei wriBcn rajocsi ami with rcrMtuble nvOce. an shall be permit led m review xvJ 

examine hi> rcr*.-nnd I'iU mi the groove of an appvpn*c rcpiocrtalixc of the Chet «f I hew 
iiciizncc Rc^uuMc tcv-jnu tool tlic cmfdovcc See ttpo of Ji\uuru« <n the f-c dull be 
Ivwldl 


If am mancrial Hhw.h n derogatory »k advene fc> the employee n placed in tut pervxmcl fUe, a copy 
of wh material shall hr vml to the mpi.ijrr CoefilwRit of an ammymmis onpa toll hr 
vottopeuesaJy labeled to allow the opjenpo.iic weight. lijVflt. •• be- given to *i*d complitm. \k»tg 
with the comfucuoua label wtl! be x cautionary ooucc mlommg the reader uat a single anonymous 
rJOfiaim *a tut nreoumly an indtcalc* of foot or srtf ri y cr behavior ml mat nn^l) be • vioJicttve 
act bj an angry or unnihlr person Kmpoyoe* shall hive the rvjht u> tchtt any derogatory materials 
at (hear files 

Copes of any written document* relating to dnciphrtc or tic wort performance of any emptoyec. 
which are to be used by the Uoord in any diacipttflory proceedings. pries wee hearings, or cvahMetra 
ftpor. shall be given to the employee up** KaoaaNr ropiest 


IS 





ARTIC LE XIII 


RULES AND REGULATIONS 


The Union agrees ihjr its members dull comply with all f mergetcy Server* ruk*, regulations, 
jvficm, mhI fiocoium The Board apen that all aforementioned rules, regulations. pcbcjes. sod 
procedure* shall hr subject to the grievance privedtre 

Any additions. change*. updates. or ameiuimcnu U> ektstii^ rules, regulation*. policies, and 
procedures dull tv supplied in written torsi to the L'nicn as wvll as to each employee and dull tv 
subject, as wdl. to the gr*r> hk< procedure 

The hoard dull vuppey afl newly hired cmpfoyco with ■ copy of an (went rules, regulations, 
pdicirt, and procedure* 

Should adhering to any pcfccy. pnecdure. or rule of tltc Beard. (.href of Lnscrgcncy Servers, or his 
designee fc*u< in m rwpknw losing hivhrr Wr crocs or certificatim. no action may tv taken to 
dismiss or discipline the employee for the leva of their Itcrmr or ccruficarkm In addition, etc* current 
or ftrurc promocttn or transfer n*i> tv withheld hocur* of the employee* lot* ot liocme or 
(ntifkatuo •» described ah*nr. 

Should a pility, procedure, or rule of tie Ifcuid Chef of laser pcocy Sets see*. 01 hi* devotee result 
is on emflmxe losing huhet license or emifkatiesa and t>c employee or Unaon hm informed he 
Board in writing that the ruk may roult in said lout of license or cmifentioo. the Boatd wall 
compensate the employee for wages lost from cchcr empoy rn in witch the employees lots of license 
or vasifitjiliun precludes the employee fwn further employment. 
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ARTICLE XIV 


UNIFORMS 

The Board shall pn.m*5c emit etapkwee wiU uniform, and »uuktur*l ftrcfigfclfcg UrncM pear m 
listed in Aw>md« A of dn Agrremcnl 

Ail personal protective clothing. irxlulie^ mufomw and turn** feat, shall ho supplied md 
rmaintunol in sixi.rUsncc wrfS KJ PfTlS.il. 

V* hen ti is detemunci b* the Ucuxd dun any item of the uiuVim ot structural lircfighttag urnuut 
pnr hu hem lianogn) or dotro)<d white the employee won on duty during tkc pcrfomuuec of my 
wort-rcUccd activity, firefighting or fMS<liinc*.<* any never fwrtWs of thr employee's d*l> wsiiine, 
ike Baird Vkii replace the item 

The Chief of bmerfency Service*. of hit deugnee, till drwgn a tjVftem whetehy. poor to 
KfkenunL an employee nuy hise his r-rmoe pear impeded to determine wbetter he qupaeti 
need* to he t<pk<d eve hinged or b oo lunger serviceable. The Ueard dull regime anv item, which 
it deternvnci bo he in need of replacement 

Ihc heft ut Vim of oa» Item of the uiafurai ur tumuie pen will hr imnliptcvl by thr Heard and if 
found not to he dec to the nciligcnccof Ike employee, wd he retraced hy the Board. 

The Hoard dull provide for laundry facilities (hit art aahblc to te employees for (kr oprm 
furprac of wishing md dryirtf their Clam A. Claw B. and Claw C uniform whiW on or off duty, aa 
needed in ncccedancc writ Si PE05II provided that such washing dies not present the employee 
Irven perfuming his assigned duL-o. 

The Board dull proi.de eomoenutien toon employee tor one half the cost of a dress mi form. The 
design of the dress unions skull V approved hy (he Hoard uni miy not ht changed without pnor 
approval K die Board 
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ARTICLE XV 


IN-SERVICE TRAINING 

lhc cost of oil IrntTfOK) Services truurq c&tncK which arc necessary for (lie employers to 
maintain the rntnnw quil ifViriren, cert tkanom and 1 or hernaes srcm«> to periom thro regular 
duties, shiil Iv tome by the ftoand Any Sees, charges or other cicpenses necessary for on employee 
to acquire or mufitnin required certificaton* or licenses shill also be home by the Board. 

Courses such a*. but not limited to. die followup shall apply to the prrcc&of paragraph of this 
Article: 

F merge nev Medical Technician contnuirg education anno 
Fire Inspector Kite Official cvntvruiru edacaL-on courses 
1 trclghtcr Continuing bduMtoon 
I’KOMI A Required 1 raining 

The Chief of Fmergrovy Services ot his dcnifitcrcun grant an employee nine oil frum creuLo duy 
to c o mp lete an? required tmiting courses as the schedule jrinrtv 

lhc Chief of Ltnevgenvy Service* nu> aku iutunue time oft Item regular daty for an? ether 

approved (mining courses 

The tmj»*nw may requeu traiiung w topics relevant to oetr powtiuo or assigned du-es that is nit 
necessary to maintain itvnitman qualdkaiiora. cvftificartiom anio» licenses aemury to perform 
tieir regular duties, Ipoa appmd of OteChaef the c«M k* this trailing may he heme by the Board. 
If the Oar! ipprose* the clans hut dentes the approval of these expenses, aal the employee is witlirg 
to coves the cost, he may attend trainng withrut wing benefit time If a nehrdaic chnnje is rcqauvd 
it trii be on a time for time httit If mid schedule change curt overtime the s dw h l t mill not be 
dtonged ind the employee w II he compensated the same as naming required by the deportment. 

Any tnurang rvqtircd by the Jeptrlrmttf (not requested by the employee) luring the employee s off- 
duty tune, the employee slvill bevo«Y»fcmaicd at nc employee's ovemne rate The employee hto Ac 
option to take du ctmpcmafcun in he form of compcotatlon time at the rare of one anl one-hair 
hours per eovrse btxr of aumuetirei cr in pay or hi* os crime rate 
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ARTICLE XVI 


SENIORITY 


Neniomy It defined by antofftnuw* kn f d i of tcnicc with the Dcuni k^dmiy with b« 
daae of hire an a i Jlt.mc employ re 

Am empioyoc dull be considered wifiuu Kl fcinl ) uriil kvining a Kguiir employee. whack ihifl 
«eur upra the ccmpteuan of the pretaumary pened w-A a minfartory pe-Kmnnncc oolutfioo. 
The prc-bacioeun period shall be 11) ycai 

An employee shall bite Hu temority only it 

• lie sclunuriJy leases the employ of the Heard due to resi^edum a good starving or, 

• He b laid off and aAso^aeutly tails 10 report to the Board foe well within I weeks after 
recessing wnseu recall from the Board by certified nail Upon accept of such u>ticc, eke 
employer dull nuke known b« trrrntinn wrtkm 1 work ar, 

• He M tk-tdvarged for jest and tullkienc cause 

hmpluycrL who mx bid oil and arc rev* led at a late d*c wabjoci »o ihe provisions of this Article, 
ahull retail all teaiortf} accumulated prior to die time that the LavotT occurred 
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ARTICLE XVII 


S4I-4KIIN 


TV annuli ulartrt of the pmowcl <«sc-*d by this Ajpccmcai *V11 V at folio**: 

l imn’coo Vntto Nprvialast 


STEP 

2018 

2019 

2020 

Firat | 

50433.34 

51646,41) 

93478.93 

Second 

56540.5* 

$767f.4* 

440124.41 

[niird ] 


6I543KJ 

63080.7* 

. i 

Fourth 

MIR14 

«vir,m 

*67*5.3* 

Fifth 

4SI 79.68 

49543.27 

70934.14 

Slrtfc | 

70574.7J 

71986.22 

73425.95 

Srvrnth 

71948.45 

75427.82 

76936.3* 


» ull 1 11 we Ifoatiiun* of 1411 A Hrefl*bter.t \!I 

The L'oko atai 0* Board agnrv thii tk fail-tax* poailiom of KM1 A FintfiffcltbKMT util nut be 
hrcd until wrfuiv surie* tec agreed «**»n ami added aiun adikmlian 

The abot< *al«no arc mlmktl to cover hear Hilaries onl> and arc ml to lonit |va>, 

cdu.'«hoa*l ix'rrtiseboru*. and longer a> pa>, cic xith respect to those employee* u*o arc entitled 
IMMt 

I mpitiyetm aValt be paid «m a hi v»cvl > pa> achetlule famaw to current practice 
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ARTICLE XVIII 


OVERTIME 

An mtpfc»y*» v»tv> » authorized. directed, of np^urrvj to woti longer than h* regular tear of 
and rvvrvc* approval for met) overtime. (Kill be ccnsstcot with the provisions of Artie e IX. 
Overtime payments thaJl be made on the fdkmuig buns at one and one half of the enployeeV 
hourly rale 


01 through 15 rvinuk* - 30 mantle* pay 
16 through ftO r.mue* • 60 mantle* pay 

1 hereafter. o* ert me shall he pakl in 3IMwnatc seyrretils lor all or a ponton or suet tine necked 
beyond lie regular tour at duty, 

An employee receiving overtime umpematton ahull remain no duty for the entire duration the 
employee is receiving compensators 

I mp'ovee* dull hove the right of tint retool foe all schedule openng*. additaonol shifts, ar special* 
duty. If the shift becomes open 24 fours or less before the shift is scheduled, all qualified full time 
scaff shah be paged or leued sttnaluneoasiy and the opening shall be covered on a few come first 
serve ban*. If the opening is for more than 24 hours |»kh to the stun of the shaft. <t shall be covered 
using am ongoing rotation of full time sufT Superior Officers fLseulerums. Cafuans. asd Chief!, 
fire Official. Par.Uir* aad Po-Uka employees shat! only be utilized wfon oo I JHime employe** 
are mailable 

.At the request of the ctrpkiycc and approval ol the Board. Chief of f mergence Services, or hs 
dcsaptoc. employees may be frarred omifvmaanry time oflf. omsistent wrfti the pauvistomof Ankle 
IX, in lira of paid cocpcnsaaon for authorized overtime hows worked. 
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ARTICLE XIX 


< At I H\C K TIME 


CaThadi tine stall he defined as vtschcdulrd trne worked after an employec has been released from 
hiscegslur *h»tt and doe* not comwct a warcerdng shift. Any employee rotvntoJ n» weak after hong 
vulbl tai wifl lie aatfnl a minimum of two (?) (iron' pm and will he vompemuted m the 
appropriate 1 overtime rale or I % times their regular salary per hour. An employer who is being 
coaipcxsatcd ptrsuani to th» Arbek Cor the assured nveimum two l2i hour* eonpcnsation shill 
retrain un duly tor the entire duraaon die cap toy ee b nvovrg cornprmaswm 

At an employee's rwyacsL and with the approval of the Chief of emergency Senior*, or his designee, 
the employee may fcrfta the ownii mnimuin (MipnwtKQ m (wooded by that .Article aad thill 
be cnenpentored for scrub lime worked at in appropriate rate purwiarr Oo the menme pros Micro of 
thet Agreement lie-, an employee cm go home early and gel paid Car actual time spent working, 
rather than being forced to remain for the ainiown two hours t. 

finer gency Response Ciltud I nc 

Shall be drCaed a* n* employee who i* off-duty and whorojvod* to w emergency wrthui llopcwcll 
Valley llte employee shall hr cucnpcisalcd for all tuck Callback I tine at the employee's overtone 
raw of pay and such time sltaCl be teemed as “oseTlanc” far all after purposes purtuine an the terms 
of this .\gxterooL irpudo« oi whether or noc the time would otherwise qualify as 'overtime ' 
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ARTICLE XX 


IvtMgrvifY 

it* Horn* of Kwr CanunittMton agrees to provxkeach t'ulUirae nrjuloi employee vsch • 
UjcvT) piymmr m *cl fort* hcknc 


Five 45) y«n through Mtae (V> )tur% 

Tc* 110| >c*r» lixou^h Fouttccn (14) yean 
Fitter* ( 15 )yean through T*ent> (Ml* yean 
After Twtrniy ( 20 ) >tar> a maxitmm of 


15 % Of hue 

175% of hue 

20% of hue 

2 25% of hue tolar) 


Lcaeoity payments wiH K- piid to toplojtol »ho arc minted to tame h) prorating the amua] 
kvvcvit) payment into the employee' a tMttdty paycheck tor caoainumu an! unmertuptc* 
amice after an employer reaches hit arrmrrury daDr 


2 ) 


! 1 ! 


ARTICLE XXI 


PKVSIONS 


To Iht cvaew pcrniinol unde* Inu. the IVorc dial provide and nuimum penaon and nrtixmo* 
heneCis in Ktiurdince »vh lie |wuwe» uni iliMn of the New Jeraev Pbtac and Kironea * 
Rciirtmcti Sutler* U> all «|iuJifcd emptier* covrml by Ait AgrtvinoM f ar my rusting 
employee* nfco art monNn of I be PuNk Emy fay wi Retirement Svstnx the ftctird thill maintao 
pauiaa ad sdimnctf benefit* Id ncvotdaiKC with the provtsxms and statutes of the PuNk 
tlmptoycca Rduciocoi System 
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ARTICLE XXII 


EDUCATION INCENTIVE BOWS 

The OumI of r« Cunmivktxuit uiiicnunii that cvluutcO employee* arc a vjluoIvc suet to tk 
c <nn»\inc\ Therefore, the Board uili |w« an ohacatiofl momtUe k«tu» M «t forth below: 


Asoocutc s Degree 

OJS 

of H«<c Salary 

AiL'IirU't Degree 

0 75% 

of Ban Salary 

Master's lA-prtc 

10% 

of Bose Salary 


The riuutMi IkciMivc fcoaus will hr g>v«n u. rmpoyeet wh*. have hem awarded Jrpwt from 
accredited colleges and uihm»ti«. and will he paid to employees by pm rating the annual bonus 
payment into the employee’s K-weeUy paychccL 
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ARTICLE XXIII 


COLLATERAL DITIES 


Imnyency Swnkw Specialists nay eloct ti> take m wllwnl dutai« m|^i by the Chief of tb« 
Department Collateral datict are denned os a task or uskv earned out by an employee that bn 
ojtside of hasher man role. Such as work assigned on a temporary basis, a aiincr dtty preformed 
20%or ku of th< tine. »o«i titan is paudkolly rotated anon employees. .Ml ceflaural duUs an 
performed order the directku of the Chief of the ikpirtmeor or his detainee these duties do nor 
ioctoJc supervision of other Emergency Srmco Specialist on an ongoing basis. 1 lowcver. from tine 
to time in the euevuum of a collateral duty assignmcrt they nay be "in-charge" of a special detail 

fc vamples of collateral duties me fade but we cot limited to: 

• dth and Safety Specialist 

• OLM LMS twfJdulw (Emergent) Management foM'jon) 

• I MS Clinical Cuvwdmatot 

• AdkmiL*tmi>t Supxei (Ntx 53) 

• FinbouM AdmirUstroMf 

• Purchautif Specialist - Crrfml Supply 

• Public Fihmilwn Special id 

• f mining Sfuctalrttv 

• Pit Planning Special iU 

• Mirndpal Alliance A IIVR 5 I> I.unican 

• Fleet Mainftcnaacc Specula* 


Emergency Scnxo Specialties that are assigned collateral duties thaJ be conpcmaAed at 3 percent 
of their Hue pm In the oat tKil more than ooc collateral duty is asMpxd to an mdittdual the 
cumfenoaton volt remain m 5 pcrccai of the bate. Collateral dune* for die foIWuv year will be 
pblibn! nnt laUr than IXrwnbcr 15lh The mart data for no* nr renuipud oollaaenl datiet dull 
nwty In. 

The Chief of the d epar tm ent or hn dcupec dial I conduct an imimI aitrw of I morgcncy Service* 
Specui iw quillcy of uoA Thi* tcvfcw dull be completed amunliy by November 3Oh The review 
dull include goals ard objectives for the improvement of auric and become pin of the employee s 
permanent personnel file. 
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AKTICLE XXIV 


I'l KSONAl. DAYS 

Ihe Hoard shall permit each empire* to use mem -lour (24) hours per calendar year 9or lus her 
persaeal use. the employee util be printed use ol the '‘lull sink os January l - annuall>. 

• Rccuntj toe penoaal time off should be nude at least twenty-four (24* hotrs in advance 
when pytubk Personal tan* mi> K* used aUhr tot minute as (he event ol‘an emer^c^cy er 
other unfrwcaccn cinumstarcr 

• Pervtnal tunc nu\ he used m I -hour Mcv i i «r more 

• Personal ins shall nee be used until (he employee oxnrtors (6) mmlhs of their one-year 
prafeobon 

• Nceifustiun of iwfXTiti Ibe pennnal time oil tOiouU be trade k> the Chief of Emergency 

Swdwlrfiifafw 

• Requests for use of personal tixre off will nee be uruvasciahly denied I V* of personal lime 
will mm be 4en»esl solely in order to nod the use of mem me 

• Only the Chief of the Department, or hid dettpvc. may deny personal time otT request 
Denials shall he comimnicated m untu^f to the empksyec whenever fustible and or shall be 
diKummlcd within 24 hours of die dettuf The wtimti dKurarsstatiMii ptvs idol dull seclude 
(hr rvtoon toe the denial ol the reyvcsi 

• Unused personal heurs will be converted into sick lime if not used by y caret). 

If separation <4 rnfdoymmt occur* any unearned time shall be paid hark So die Hoard at dir accrual 
rate of 1.315 hours earned each pay period 
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ARTICLE XXV 


BEREAVEMENT LEAVE <FAID) 

An employee shall he xJhr^od cigtu if) diy* ku shifts) tsf! v»uh p*> in (lie even! of Jralh of tfle 
employee* child. or (arm. including foster parent step-parent. pa*tnvin-lr»v. or any other blood 
rri.mvc liv ing tovkr the uwc roof is lUr onpi.»»« 

I mpuiynr* «hafl Nr allowed ftrw (1) ilao lor tfeftO off with pay in the avert! of death of tw 
employee* m-imlpomi. grandchild. sibling, or cunes p codirg viep-rclaiivo 

Hinpisyees ahsll be allowed txsr 11 (day <or shift) off with pay in the cor of death of <se empfoyoes 
I. nek. A ant. S*v*. Nephew. Finn Comm ar ocrresponhnj: dep-evlifive*, 

Imfbycc may be allowed one < 11 lay I or for <knl> of any other family member* ur p enen 

of tignifksrrce to fie empkyee at the mrugemenr* dttcret’oa. »vba)uk patnirong 
Any l.niptoyce who n already oft when bereavement leave is called for Ota irelude* all type* of 
Umc off except regular day s off I ahall hove (he opium lo cancel Uwrir scheduled leave and use their 
entitled hereincment leave mocad 

In aUitiin, txvctur) time off fur travel purpose* shall he granted upon leyuest of Ihe employee 

when in the fmrlner* Murom. **& addiUcnal nme is warranted 



ARTICLE XXVI 


MILITARY LEAVE 

A regular who a toiclht cnliUry «Ju> Miihiita 112m of wwof anctoc*pem.», 

shall be framed a tea** of absence without pcr» Use that pHodof service To rhe rstcr* not contrary 
» applicable la*- »*• cate of military setvioe-cornccvd Horn or wound preventing the ret am a» 
week. such leave not shall be extended beyond two ( 2 1 years after medical release, 

A rqpilio employee who cnlr>lv m a miUan reserve eotnpoflcftt or who N required to perform m 
m ual penod ot active day tmtnasg pursuit* so the 195 ) Reserve I orces Act (Reserve Laltsemeac 
Program t shall be granted a leave of absence withiut pay for the training period, which a f»H 
cemdcred tarfiiary leave A regular empbwee who b a anetnlvr of the NacwwuJ Guard or erher U.S 
Military reserve component and who ts nequred to indergo annual field tnimryt or other active 
ttasniog duty, dull h: grunted a lc».c «f oHctnc lor aach period. Regular employees wto arc 
cumber* of ihc Naisonal Guard or other U.$ mftrtary reserve component, muvi be give* t me-eft 
without pay to attend reqatred drdU, whaefc is in addaton bo vacation. itcL personal. or odter .carve 
However ihc Ocurd ma, following docuiMoti with the employee. I»A\I»1 on employee** woA 
k habile to (wWc 1ha cetpk-yce to alters! dnlb and hilfdl all errpiciymem rcspouaKlitacs without 
the need tor additions! time oft The fkianJ will comply with all sequrcmenti imposed by la* with 
regard Id mil Cut leave. 


ARTICLE XXVII 


MATERNITY LEAVE 


71* Union and the 6o#rd »grtn trust mat*m*?> *eve should he consist#** with tie and 
Me* Jersey State tan* in effect at the time of the event. See attached addendum 
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ARTICLE XXVIII 


JURY 0I'1> AND WITNESS LCAVF. 


Jury Dnty 

A rc|uUr employee shall he pm Hod ncccvcary lime <4T with pay when summoned k> perform jtr> 
dot) « pmerihed by applicable law, In r» event shall an employee he rtcuKvl (won work for uva 
days than (him rtyuirrd for ukH duty The employer shill notify I he Board. Chef of fcnojnx) 
VTtwrv. or hits Jesitrec imcvedurtcly of the tequaroncut Ice Iho leave anil tufacqucrtt * lumnh 
evidence iKii lie perfumed die July far »Uh die leave mm tcv|uacJ The employee dull he 
permitted to keep all eermnerstion rcceiv cd when mid employee performs jury duty Any e m ployee 
called for jury duty shall he required to return to work w fen not actively temitg on a jury or when 
relented at tu.it time that the employee cm rtnuxuNy he expected to return to day to time » 
complete at level half of be normal wvrk thill. 


Wilaea Leave 

Whra a rtyuW employee it parry to htigatine in eruners related to hawher capocitv as an employee 
of the Hrvtrd. he 'she shaft be frarced t.mr off wih pay if the ipjciratcc b during scheduled wvrV 
shift The employee shall notify the IVurvL Chief of Imcrprnty Service v or hit detigriec 
vumoSiaarly of be require mere far this leave, and tufarqorcdy fumirfi evidence thin hr p erftetrud 
the ditv for which the leave was. acquired 





ARTICLE XXIX 


SICK LLAVfc 

$kk leave shall he granted to employee* wVn they are urublc to perform their work by reason of 
pcnacmal ill new accident, and exposure to a couagmus h*ewe or observance of quarantine, 

U-ncvs w dcl'rooJ as an employee** own dines*. disabling injury or p re gna n c y Tins include* 
childbirth. andconplicomnvof pregnancy,miacumage.abortion. and coniines) rvuvr) fhcrcfoic, 
fur the pee > m 2 Jurn^ whkh the employee b udbk to pctkxra numul «luln « iklcmuni bit a 

hnNhnfcpokkr 

KnpWytn shall be gi anted ninety -si* |96> hours of ski Icate per year. Sni leave b caLultfed un 
an earned him art (hr fate of 8 henrs per rr»»nlh Itaarol sick lease shall be acctanubftcd front year 
lo }cm 

If an employee is absent for mvnn that entitle him to ski lease, the Ihwd or its designer shill k 
neCitWd at least one hour prior to the employee's tiamng nme 

Failure U> nohtfy tm> he cause of denial of the use of ml lease for tlul aKerxc aid constitute cause 
fee due ipknary action 

Absence «ithMi aotace for frse* f 51 a mm* cvo*vuir*c day* shall commute a rntgrucion The 
Board ma> consider oter»**ir* oocunsuncct. and when appropriate, waive this section 

TV Chief or designee shill nyurv an employee who shall be absent foe three- |>) or mere 
consecutive working d»y v to subeit acceptable medical evCcrxc cJbsunLisurv the illness Such 
tonUal ccrtifkaUm shill be »: theeuw of the employee 

At cmplosee, wfc» has been absent on sici lease for periods totaling ten* (10) days at cate calendar 
year confetti ng of periods of fewer than five- (S) coeoccuivc working dayv nu> be requred to 
submit acceptable me dica l ev idence ha any additkanl txi leave in that year In the case of diroac 
or recurring illness-requiring Ircquenc ahscaccsof ooe 11 \ day or less, only one (I) certification shall 
be necessary for each of uv (6) uveas* pertad. 

The Chief may requst* pmvf of iincss of an employ re on sick lease, whenever such requirement 
appears roiweubk Afetsae of sick leave shall be cause lor dfcsciptinvy actaoa. 

IV Board may require un employee who fcu been chioiucilh absent due » personal illness, as a 
condition of hi return to duty. to be examined, ai Ihr cvprnsr of the Board by a fhyiwum Jrsi pitted 
by Ihc Board Saab evammamon shall establish whether the employee is capable of performng M 
rv inrul dunes and whether his return will jeopardize the heath of other employee*. 


32 


It the event that the employee 6cv his beneficiary *UI be pud t lump-sum payment NixC upxi $0 
ki of die emphiyor a accumulated a*ck time M the dene of hn death This lu**f> nan payment will he 
calculated based upon the rate of pay die employee nos rtceivmy on tv due af hes death Said 
payment shall not exceed S 15.00000 er current stale la* 

U the event that the employee dies an the line of dues, l*t bcncficnit) will be ptwd a lump-sum 
payment hased upan lOCfS of the employee's accuculaecd ud time at he date of hts death lhts 
lump turn payment »tl hr calculated hased upon the nor of poy the employee v»%» ftceivmy on the 
date of hit death Sakl payment shall not rteved $ 15,0M) Oil 

At tlte tioee of retirement an cwplvyec wdl be paid a lamp sum payment based upon 50 H of the 
employee's accumulated sack time at the due of hts retirement Ibis tump sum payment nUI be 
calculated bused upon the rice of pay the eaptoyee uas tecciv mf on the date of his mremeu Sued 
payment shall or* exceed S 15,000 CO loch memher of the Ilmen sloit leeehe an annual statement 
in January that inlKuae* the members tctal accumulated sick omc, vocotior leave, etc as of 
Decenher 31st of the prevwus yea 
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ARTICLE XXX 


INJURY LEAVE 

U 'Jk event an employee bevuntea JiuMed bj rcucc of icrviifusviatcU injury nr illmr and u 
uaiiMe loprrinnhitAitkt. and in oddiften to any nek inn benefits otherwise ?nr»i*Jcd herein, be 
nuv tv cantled to full pay Air a pvnod of uj to ««c <1) year In be went that an employee ts jramed 
said injury learvc, the Boards wte obligatioa shall he to pay the employee the di fierce** between his 
nryrular pay and any dWpmailint. divoHliiy. or othrr p»yn*mt» mrind brim other *vwi 
provided by be Board Ai (he employee^ oftocet. (he employee shall other surrender and deltser 
any compensation. dcsahihty. ct other benefits to the Hoard and receive (rent the Hoard hit enure 
salary payment, er alternatively, the employee may tetasr the vaotpenuboa. disability or other 
benefits asd rtemr from the Hoard on’y (he diflemice of pay 

If an ctafuwrc returns to work from injury lease after less than one (I) year, he nay return to injury 
leave for 'he same mj\r> for aa additional (vnid of time which. when added to be suite! period of 
injury lone, uoh no mure Uun ore (1) year. 

Whee an employee returns so work from «f|W> leave, he dull he entitled w a new period of injury 
leave tor a period of up to one < I ) year if the employee submits a new njury claim due Co an 
independent event cauuujj re rtjvay ui a new itpjry . 

U her an employee rc^ucus injury leave, he or she dutll be flaccd on "tooJnonW iniary leave* until 
a JetcrmuuiKO of whether or nui an injury or linns b work rrlnoJ and the employer is entitled to 
njury Irsvr «s miiitl.'y twuir by the Rrurd't Workmen's CempcnsulKin cnrricr. with the find 
deterr inatiorx if rvoessan, so be made by the W orkman's C’oraperoaLwn Bureau of Cowl. If and 
when it is Aataily determined Uut tie in ury or ilmess u aot work related and bai the employee is aoc 
eoiitkd •© job tag ury ivmprtiucxm. tl* employee shall he denied invay leave and shall have all the 
time eft charged against his or ter accumulated sick time aod if necessary , a***n« any orivr 
acivnulased leave tune. If the employee kuves the employ of (he Board prior to reimbursing the 
Hoard for vuch advanced time, the employee shall hr required to rrmhune the Boon) fee ouch 
afvanced time. 

Any employee wfci is enured while working. whether slqhtly or severely. must make re injury repots 
to the CNcf of Emergency Semen, or his desicncc. by the end of the shift, or if that »♦ no* medially 
py^xiSe, os soon thereafter as possible. The process sh* I comply web the Datritt's Heakh and 
Safety Ptvgiaai. 

It U anderwoed that the employee arms* file an njury report with (lie B«wrd Administrator so that be 
Kurd may file the appropriate W«tW> Conqvmatioa flam. Fabr to so irp»n tad injury may 
mult in the future of die employee receiving compervueion under this Article 

the employer shall he require! to proettt evidence by a certificate of a physician designated by be 
insurance cnrricr bat he n unable to work and the B<vard tun rrowniMy require tie employee In 
present such oertificabon from time to time. 
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If the Boari doc* t»l accept the c«i i'hhIhw of Ihr pbiiriin dnifMlpi h) the imurmcr ranter, the 
Beard shall have the right. * its own coo. to rctjtirc (he rttphy vc b> oKrnr a physical rvaennatren 
uni certification of fitness by a phy wcu»e appointed by the Hoard 

In the even the Board appointed physitun certify the employee fit *t» return to iht). ruur> lent 
benefit* granted under this Article shall be tcrmlmicd, unless he employee a pbyskuxn disputes the 
detem s narco of the Board * appointed phvtkion Then the IWcird ond the empenee dull nuts tally 
agree epan a third pttysxian who dull eumae the employee The cou of the th*rd physician dull 
be hear equally by liic Baud and the employee. The tlrtcrniiMUctt uf iitc thirl pbsinirt at Ui he 
et»pk»ycet fitness to return to duty dull K* fWtl and bimfcng upon ail part in In the oent the Usnl 
physician *Uo certifies the employ re lla to return to dues, injury ksir benefit* granted unJer this 
Article shall be tetsmtueed 
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ARTICLE XXXI 


PaW TinrcOff(1*TO> 

Utb ragnlai aupkifcc tiuli he ctuikil U> anmol icavc kept u an annual Uust (Al.) lank Hr AJ 
hml will include 41 icvnrtd k*x< hanrd on year* of «ettarmo«9 ktvw on Imtmry 1 of the 
cnicnhir tear and 41 ofaened IW*i*>t Amu 4 t e*vc vail tv panted toem.-doste* at the 
(allow*: 


P-i lime Off 


ton td Vnw 

(jitatiM 

At 

ratiwd 

tInWbis %nmr* 

ttnimia MO 

Ufta ok year • 

M 

m 

IM 

OwillthmieX fbwti 

n 


IM 

lm(i|«ra«^>w 

f») 

112 

«* 

xa 

T« lit' 

FjNiu«n<U) 

m 


m 

1 iflwn (15) llrrufS 
Twon (?0* 

2m 

n 

tm 

OwJtVon 

217 

n> 

M 


HOLIDAYS 

Ibe BiwoJ of Foe C'ammiskuncn will putt iiim m\ (%) hour* of P*d lime Off to each UtW 
covered by Iho Apeemett lor the amunl ohmeJ hetaday*. lhc fottowiitg day* will be rtcopxred 
at the fuiJ hchday * under the terns o» tbe» Apretnecc 


New Year * l>r» 

Maitia 1 ntbrr King 

1.0 

^ , 

Prrudrnt'v lint 

< .no*l Friday 

m. wonal Dtp 

Independence (hay 

l «hor |.4> 

\ etrran »0t 


Tkiakiciviaii (Fax 

Ihi niter 





Mtuddb) 1 that will hf observed ihal he detmn ned by "Wvi^cnwrt and Polished no Infer than 

November It for the following year. 
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U hcscver a Hoi day (alls durng the tar* an employee is oa ju*J nek leave or faintly lease, that day 
shall not be cotmdevol ft* sick lease or firmly lease and will not be deducted freen the empfosees 
PTObruiL 

Employee* who are cn lease of absence withes* pay will not be ckgibte far hebday pars. 

H a holiday observed by the Oepartmmt fall* oct an employee's reguar ihift. the bill length of the 
employ ee's scheduled shift will he deducted from the employee's Arrual Lease (AL» funk. 

If on employee return* to work d«nr^ an observed holiday foe ary rwuw, including call hack, the 
KTiowt of tine tie cnplrscc actsnlh works will be credited bock to the employee's AL bank ard 
the employer will be compensated foe the time uveied ul his overtime rule IV minimum ter^th of 
tene crod vd to the AL FUnl f ancm;lo\c< is called hack *ha3 he comistrnt with the minorum call 
back defined withn tin Agreement is Ankk XIX 


ANNUAL LEAVE 


Year? of Srmn 

fee Pay Pcrwd 

AL nrnrd 
Per Month 

lou VI 
F.arwed 
perkrar 

Upfooaeyear" 

i vim>i5W7 

7?3 

U 

One 11) through four (4) 

1 M46DM5 

122 

*4 

Five <51 through Vine |6| 

4 wimm 

oj? 

It? 

Ten (10) thrvugh FoaalCCa 

6.7602J0W 

14.67 

176 

fdtocn (15) through 
Twvnry (20) 

7*A2H)7M 

1667 

200 

Over 3f Year? 

$ ♦ S hn. year fee 
each ynu af service 
aver 20 

23.67 

Mxuuue of 272 


•Employee shall earn AL per month iltroip the probalioaary employment pened. in addition to X 
four? fair each observed holiday •» de&nrd in Artwle XXII tfvar actually occur during the prrfsatnrury 
prrxd Alter the mk rrvmh of emphiyraeia, employees shall be allowed to request the ase of AL 
tune that fo hoc* earned 

If :m employee thou'd separate employment priar to hi* anniversary dace, he shad reimburse the 
iVur i for any At token but not yet accrued. Employee agree* and grants the Boa.nl the astfevity to 
deduct said bom the employee's flail pay Should fufltocttf feeds noc he available, the employee 
•lull reimburse the IVsird for the AfTrrerwe tn make up for the u«r of tneamrd horn If an employee 
sepmates his employment prior la tamf Ms accrued annual bvc altaomcak he shall he paid for AL 
earned but nee used. 

lip to SO hour* of AL time that istwfl tawd wtthtaa year may be earned over into the following year. 

















Title* covered by this contact may ckvrt to sell back forty tlO> htnn or leu of AI time from the 
preview* year M hm curtain houty rate A tiundaid opera Hot procedure will gpeena tie rtiperat hr 


cwflpwuliofi 

Tmpioyecs wHi are on leave of ahtenoe wttavwi pay v*IB nor accrue annual k»*c during the leave >1 
nNerve wiiHwl pay Tim time chill be deducted from the employe*** arnua altatcd At on a 
prorated accrual a> cat roed in the table above 

The Chief of Tmergcncy Scn*K<m c t hi* dougewa must nppeove tdadulng of Al. 

If at aay tane, AL M detuod a written etpUnatim filtftll he given a* the atlcctcvJ employee wlthn five 
(5) day* of tuck denial Aa emailed ncHilwhon of the ikniil and explanation dull ccenpfty with thi* 

raquitemart 

The panting ef AL wwS in( he umciauuhl) wahheld 
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ARTICLE XXXII 


LEAVE OF ABSENCE WITHOUT PAY 

TV Hoard. upm otiltctt tpplkalica tduttf forth Ek k«mi IV (he icyaML nut* (ttml employees 
ivsemJ h» lK m Agreement a leave of absence without pay foe s maximum period ciomt 111 year, 
TV Board may giant further leave, in its sale discretion and ia exceptional smunens, when it is 
deemed by (he Board lo be la (V public irnerext to do sa 

An mpfcycc «n or unpaid leave of absence may codioue to receive bealdt aai nxdtcal. etc. benefits 
M the active employee rate for sttchcovenkpe'benelkx but will be responsible tor pay ng; for the cost 
of the benefit* M die active employee rate, to hr exterr permtoed by (V insurance p«V cicv oo a 
monthly Vsis Sod fOVTrent shad be made thru ( 30 1 days in adv ance so as to coincide with the 
htlltrg penod as established by the carriers. Kaaltrc to unely make payment contributions may 
mult in the ScrnitmlxM of eoverupe. 
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ARTICLE XXXIII 


IN St RANCI. 

The llooij ihitl pnnkk it cit^lw<v> utd then faculics bnfiuJi/jeAiii and titlana iiMrmc 
aider the New Jersey Sum llciiih HcrvtVi Program 

lbc Hoard dull provide at employees nul then (mil ten a yrvscnptkw <ku& plan under the N:w 
Armey Sum Health Hcsefrt preygram 

lbc Hoard shall provide at employees ind then CaeuUen a vistoa case rcjnbursesicn! ol SI0000 
per family member nee eo exceed S?0O 0(1 pfr family 

Opt-Out 

Any employer *K> opts out ol medical inaaranee aadur prescript too divg phn shall be 
ccmpensaicd 25% of the premium expense or S5000.00 whichever is lew. 1h*s shall be pa»d exit in 
one limp sura in ckc twenty-forth (24th) pay period for tic sear. Payment will be in a separate 
chert / heel deposit 

After (meaty <20 1 yean of consecutive servee >a lltpcwell Township I ise District Sc I. and 
1 wvnty-fWc <25) years of mvAmtii trio an approved K) (xiimm system, the Hopewell fownahp 
Heard of fue Concnuuionerx will contnuc cnvtrage of medical tnsmnce. dental insurance, and 
eye care for the employee, as currently defined c o mmencing upvn the dale of full retirement if the 
employee 

If the employee becomes clipfclc for Special Retirement. Ordinary Disability. Special Disability. 
Inwdaaftar} Ordinary Disability, or JcxHJeri.il Disability us deified in ’State of Nc* Jersey Police 
aad F rmanS Retirement Handbook Dnrd Wprrnhn 2011 or for employer* rootled inrhr PuNk 
E mployees Retireme n t System when they would haw* been rlipiMe for the listed types of retirement 
if they had been enrol uu in PFRS, and while uurlity for Hopewell Township Fine Diwrict Mol. the 
Hoard will continur coverage of medical irmirasce. drn .il nunruT. ani eyr ease for the rmpl«*yor 
m time orretirement or dnabihtv occurred whik wvrkirv lor tin Bond The employee's tpcane and 
djgiNc dcpceakert* cat continue coverage at the prevailing talc. 
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ARTICLE XXXIV 


SECONDARY EMPLOYMENT 

A» OTpJcnoc HU) accept and be euplcyed n ary (XvapHnr during hi* ofT-duly hour*. provided 
that wxh cccvpatioo 15 not a > wlabon of air* I cdcral, State, at fee*! tow* and ptetaded Out nxh 
occufttfioo II AM in confix* with hi* tn^ymem *rik the Board In the oent that tl h detwmirwd 
jni'or thal it appear* shat * conflict dot* Wie utin-h would prevent d*c ftopoted *cct»ndan 
employ meat. the employe*; leeking fcmtuke lor the teenndary employment fhall he afforded the 
opportunity In dunm the irjltrr and (uttm pmcmriflut hi* pontine with the Hoard cm an 
individual. dwc-by-CftK hi*.**, I he tfcurd is levied w#i the * 4 e docrrlioo to dctcfnane whether or 
dm a conflict exiaca that would prevent the pupotnl uunliQ employs eat. and the Hoard*a 
drlmrinnlMin of wd) min will hr fmal 

Faaf toy oea mute twdf> the Chief or Imefpency Service* of any tccondory employment by a Standard 
Oprrahng Procedure. The employer thal auhnil wccmlary cttployrnraf firm ■tmtall) 
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ARTICLE XXXV 


PROMOTIONS 

A %hWI hr deselected foe pnoMiem mi onplujw eligibility for pwiwM Thor 

rroedum nay take into account seniority, c r ynm c c. lor I of education, physical con-it ion. 
vnttm tcM and or oral nmanMcn. ms-xvTKr* ivntm candidate tchooH, intern program* nr a 
niitm cf these components The Chtef of I mer ge n cy Service* and Board of Tire fonnmwnfn 
mall be responsible for ensuring that all atpvcts of the promotional proem are cvmpctilis*. iW 
content solid and rcfWctne of the posited ku which the pnxos b intended to fill Marueemart wtU 
determine the weighting of each anpccl of the prosed ire* 

The Board of Tire Conamwwn and Chef of Emergency Services shall have the cxtftatse 
naheefey to determine each component of the pomotiuruJ ffouro and determine ue number of 
cruMapi that mmt m to thr mt ifcrp of tut pcvtmeeiiml pmcru Before the piainy of irttmg 
procxdvrt*. the Union ftniikm er hit designee wtli he pros ideO m overs tew of Ur teta computer** 
for review mu ceramet* 
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ARTICLE XXXVI 


LAYOFF AND RECALL 

1 a>»>fT mram the aorwitKiplitury separation of a f Jl-t.mc employee from hitler position In the 
cm of personnel Reduction. enpknees with the Icon senao nt y shall be laid efT first 

I he board shall preside Irety -fisc fO) calendar days' written nuke to mpliyco who arc to He lad 
off The Hoard wi2 notify and meet with the l arm at the earliest posnWc and or retNuMt time 
regarding potential layoffs 

Tmpinyers shall he rival Ini tn work in die reverse mlcr in which the Retard land dieronfT Notice of 
recall shal be made in writing to the cmrvnre'j home address of record. The anffoyce mast prcvsJe 
the IViard with any address change shk waiting fee rcvall Revolted empbyers shill aaaunc etc 
pMitun tWy held prior to Wing Ud off. 

The Board dull not hire ness employee* while ftcreart employees on the recall list able as pcrlomn 
the duics of tW sacant praiUaa. unless such employer* on ratal refuse to accept each mpbnmrtt 
The recalled employee must rtpn for rviratalcmcert wnltir fourteen (14) days after notice If tic 
employee duct not to report. Ite th*9 base lorfcned h* recall rigid. The recall In* thali be tuuntamed 
fee three (3) years 
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article: xxxvii 


DISCIPLINE AND DISCHARGE 

No employee %i»all Ik diMcipliaad <* discharged wtvboui jus* cause. 

Ihveiplinary action may be taken •painst m employee when it is believed rat tn employee a not 
conforming U> the letter or vpira of the Bou»d prlnries md flies mder Lmcrfcncy Services potiaes 
and nUK or in «prvific inxtnwnoan gnrn to bon.« baa acvd en properly. Ashonesrfy. vnmoralty, 
illegally; or has violated any Board rules, regulations, policies, and procedures All discipline will 
be corrective in intent and progressin nature Written reprimands can be computer penencoi 

Depending on the seriousness of the matter, disc ip} iron acton against employees dull be in 
following forms: 

• Invonral verbal rrfrimand by the Chief of emergency Services or designee 

• Written reprimand from the Chief of Lmergency Services or designee 

• Decking of Annual Leave bane by the Hoard or Chief uf biwyca.) Sentcci 

• Seipcmw* firm fit) with pnv by the Board. Chef of tencrfcncy Services or detegme 

• SutpetsMA from daty without pay by the Beard, ttuet of t merger*:y Services 

• Dcmouon of employee by the Board of fire t'ommusioaefs 

• Drarhargr fjrnr duty trv the Board «f Toe C•miriewonm 

It ait noa be aeeesaary to provide nnnen entice U immeduae disciplinary action is warranted. such 
m a pun violation of law A hearing may be told lu avrngak the charges prior to ia^omon of 
discipline or discharge 

At lent aeven(7) days before hearing, the employee and the Union shall to notified ta wrting of the 
charges. and to terse and place of the touring 

No Lafx* recording of such procedure dull to made nittorul noUficaLse u the employee 
There dull to no prrsamptom of guilt 

The cmpfoyoc dud have (to tigto lu to auimpnkd and reptvsemed by the Unaats 

aid to ktal cotimel The OMftoyte shall also lave the rvgto lo to accompanied and represented by 

the I moo and to legal onansd during any questiocing concerning char res. which takes place prior 

toatoorleg 

The employee and the Union shall he entrkd to a copy of the traoscript and or the tape hom the 
heutiag or no cost 

failure tocaadarre «ik the requirements of this Article shall render the disnpliar or discharge mil 
aid void. 


Any untlen rcprtnand util remain ui the etnftoyce's pcnruncM tkk I hi* ruin not be u*ed in tie 
m reeving Jurmy » pnenuticru! peuev**. S*»J ic p nn mni will n-< hr aupcuhlc u» the uma m If 
yihyucoJ file* arc utilised in the Ncnxiuny pn.vew> snj reprimand util he pfcyticillv rvinuvoJ Iran 
the fak. placed in t secure locaooo and returned u> the file Aher the urccung pence** in complete If 
<«n|Mt<r fewriMd file* ere utilized all file* with the exception of the ttftiaanitl in qucxticei «iU 
hr pruned oat end provided to ft* tetcenen 

Any employee v*h < is nlktoi Tut a iitme shat) he tuxpmded with or without pay at the diatrehon 
of the Hcurd 






ARTICLE XXXVIII 


GRIF.VANCE PROCEDURE 


Purpose 


The purpase of this article is to secure. at Che lowest possible loti si equitable solution to the 
problem* which may arise affecting the terms rod cuesJiOoao of employ inert ami to nesoKc 
frxv«Kci as soon oi phnM( so an to mac cffitimt) aoJ pranoto employee morale. 

OdbMlK 

The term "grievance 1 * in insO hrrrri mrnm any centmv«t) amiqg osrt thr inlcrpmaiicei 
application. or vtoblim of policies. agrocflxaft*. and adrunittratnc decision* af tailing the t ow and 
ocmditKim of cmptayiBctit and may be raised In an cmploycef *k the 11 turn or the board 

Steps of the Ones »nce Prcviedirc: 

The Mlintui|vumtiiaa he sole uui exclusive niched foe ecsutving pscvaix.es between the partes 
covered by this Agreement except lot othci pnxedveev estaNtvhed by astute or regulanoo. and dull 
be folowed M Us entirety inleu at> step is waived by mutuii consent. 

The Union shall have the rtgha so process a fives w*c at any step with or without the consent of the 
aggrieved employee Such intervention shall be accon&ng to tie provision* of das Article Every 
employee matt immediately notify the President of the Umom or a Uaaan representative sipp voted 
by the President if* cvalrover >y appears so be • grievance befoe* any aeUro kuken by the employee. 
A rcftencnuche of the Umoei dull be present at any meeting hdd ceneonus^ a grie va nce unless an 
employ ce has wntxc authorization from the IWn u> meet *ith)ut Union representation pretent 

A grievance initialed by thr Baird thalI he filed directly with the Uns?n wkhin trr 4 10) calendar days 
after the ever* ghiof rise to Ate grievance ha* occurred, cvchmve of Saturdays and Sundays- A 
meeting dull be held within ten (10) eulcndoi days afXr the filing ol the grievance, culuusc of 
Saturdays and Sundays, between the reyermoroves of be Ftninl ml the t ww. *n an ramen eflsel 
to stifiM the differences between the parties If the Board fails to act wohm ten (10) calendar days 
tits stall be deemed an ahutdonmcitf if the grvcvoace If die ponies da not resolve the grievance 
lira either party can wthna tW grievance to arhicrstxm under Step three of this Article xiftm ten 
(lOl calcrdar days after the last meeting was held »resolve the grievance. exclusive of Jiaounlays 
aid Sunday *_ 


STEP ONE- an aggrieved p*n> shal intzmae acnon by notifying the Beard Liaison in wnoqg 
within ten (10) storing days of the occurrence of the grievance or withm tea (10) workings daysot 
tW artual or xnpldl ItowIcAr of the giievuace, and an earnest effort shall hr made to srtilc the 
dffcrrncvs between the aggrieved pony ami board ac their dcsapioc. for the purpose of rerohti^ the 
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mmer iniornrulh Failure of the aggrieved pirn no act within MuJ ten (|0> wortmg days shill he 
dcciml I* cuautitutc an aWidumiml nr Ac gurvime 

The Bomd L aiww. or Oku dcvptcc. >lull respond to such (noevt. ta wining. wilhn ten lift 

uictk&u Mi after tiic rcvcrpl of *och gtioatvc 

la the cv ent *f the failure ofthe Hoard or their designee to act » accordance with the promicr* of 
‘Step Oar/ paragraph *T afvve, or In the n« on answer by him in tux-orJorur with provisions 
iKrrmriniimnl unuinfkUvy ^ thr ngjrioed fwfly. then mlhut tea (10) calendar days of receipt 
of notification of an mower or when a notilkacioa sIkmU have horn revetted m*»J Mjxnocd party 
miv appeal to the Hoard thief 1 1. FaJcccof Ac aggrieved pony to act within ten 410) calendar dan 
(Anil be dcc t ncJ to constitute an sHinAocv-.cn! of the frinance 


MIT TbO In the tveU the (nrv«K« n me willed at Step One U ahull be wnin«n«J in atilitg 
by the aggrsoed party mi filed with Ac Boatd at the next regatar meeting. 

U itka tea (10| colcaJor days froa the receipt of the gnoen c e (uikn a different pencil it mutiu’ i 
xirctJ upmi the Board thaiu advise. in anting. the %grvvcd parry and his representative of their 
a w wer 

la thr owl of Ac fatluor of (Ik Heard to *1 in accordance weh the prw it«ons of 'Step Txtx* 
paragraph *2' above, or ie the evern an vtwer by the Hoard in accordance with the provisions thereof 
b deemed urauiiifacvirv. the aggrieved part* within ten (10) calemiu days of the wop «f thr 
•newer or from when wh answer Vhxild have been received, may appeal to arbitnace for 
determnatioa of tv pwuocr (Sup H Future of the aggrieved party to act witkir ten (HH calendar 
days shall he domed to cuoaasutc an abaodormcal of the grievance. 

SIFT IHKI-J: 4 Arbitration)* If t*ch grievance is not settled at ‘Step Two." any puly may request 
the New Jersey Public Employ meat Achtiaw Cofitaioa to have an MMOt IppOilMd ai 
accordance with Aclr rule* 

The decision of the arbitrator shaM be final and binding ce all ptrbo 

The costs for services of the arbatrator shad he borne equally between Ac Board and the Union Any 
other CApmset, taciuiang but not limced to the pnscrtiiv'n of witnneev shall he p*»J by the fury 
mrumng some 
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ARTICLE XXXIX 


TERM AM) 01 RATION OF ACRF.FMFNT 

The tertm and eftects of hu Agreement shall be effective as of the first (1st1d*> of Jioua>. 2011, 
and shill ret min a fuTt l»xvc ml tfks* utfel the tltrtj first (J 1st) diy «f Decetabet, 2020 tlse let its 
and condmotis of Out Agreement shall rmui in full force and the respective pontes execute effect 
for the specified oirvian of the -Agreement ted or wan) such time as a successor to it 

negotiation of i wcomor to this Agrecrrent shall commence not Inter thin August 1st of the sear 
prior id expiration of this Agreement 

I his Agreement shad r«m»*s to full force and effect on • d*y u-ds> basis during ©oltrctne 
bargaining acgceiatKos cucrdin^ beyond the expiration of this Agreement 




ARTICLE XL 


PKKVAIt im; rights 

All nf?r.v. pr.Mlegev i&! working ccndetuns <n^ycd by the employees it the prescit use 
re rut tscloSed in bn Agreement that! rctuue in Ml forte. irxfunyed and •raJTected 
manner, dtmng the semi oi &*\ Agrcentci* uniest clanged by muiail consent 
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ARTICLE XLI 


SUCCESSORS 

1 hi» Agreement wiR he binding iif*m the mccctsort uni autg** of thr panict hetrtu, «ni no 
protista*, term. «e ©Migaion herein amumed will he affected, riKthlktl rtcrtd ax chmged in inv 
xvtjpcct whabooct In the wnsohdauin, merger, trotter or amjnment of cither party hereto or 
a/Kccted. moJified. altered or vhugnJ in any nr*peci whatsoever by any kind of chmge in 
mani^pcmenr or governing entity of ether puiy hereto, or b> nay vhingc. pcoeraphtcaf or otherwise 
in thr lotauen or place of business of either party. wwo ’ * 

All e< the icwiy and (nnwots ©? chit Aptvnxrii shail he binding u|vn anJ irurr »the tenrlti of 
«tk 1 by tm itw by the mpitttd hetrv. represea&iirtcv wcrctson, and asviyio rf the paiiet hereto 

The Hc^oveiJ 1 owmhip Fire Okttnci 4greo that it will rct|uire nay tajocemor tindudetg. withMt 
imitiixu. by merger, operaftaa of law. conaobdattun. iwfnment nr peach**? of ail or subseamutty 
Wl of the aaaeta of the I inr Ontrict to *»tcac cxfocul.. tin] agree ft* perform this Agre e ment 
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ARTICLE xui 


ST ATI TORY AM) LEGAL RIGHTS 

Vxhttn Srrvtn ifca!! he comerucd »o decry cc restrict the Ikord or impUrt 

aacne <4 hvor ctcir njrtas undet NJ SA N J 5 A 40. 40A* or any other mlimal. 

c«unr> or Uxal liv*s or urd-ruewc* pcru.ning to the em^oyte cohered In (hit Apcencnt 
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ARTICLE XLIII 


ACTING CUT OF TITIT 

In I be absence of an cfTicrr. a spcvutal m duty detemmed in aihanoed b> Che Chief of htnerfency 
Services or bn doigacc. \h*l ru fill the duties oC the oITkct I be Chief of Lmetfency benve* «r 
In 4nigncc nill tn*rf»k a Iwt dnigmting thr ptrwrrel who un‘.l net otx of title and tublintei in 
their absence The Chief of Fmcrgency Service* or hi» designee shall tesrrve the right to modify this 
lot at they kc fit Any out of tide tine fee two 1 7 1 It.Mrs or more shall he < v » np e o> awO as ouimeJ 
hclow 


SpcvMltSs acftftf out of tide stud hive their salary adjusted to a (10) lot pcrvoit salary increase 
above Itia prevent salary Any inutuv irxuncd while n.tmg out uf Ulc CulJ he paid jt the mniul 
mrrttrtK mlc plus the adjusted ten (101 pcreenl in salary If the emjioyee ckvis to have overtime 
pud in Civnperuuriontime, ihcoyemme aenpenut*oa t.nc chill he nJpnaed sritha ten < 10) percent 
iflcrcuae legardlesa of duty sutxtt. 
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ARTICLE XLIV 


mm h\ki.\i>mi \c.hi i.Mfjvr 


Thai Agreement repTvscTV.s anJ imotjvr**n the conagdelr and find undertfanttag and srt&rmct* \j 
the foriio. s*t all NirgamoMc *htcfc Here or euild have been che subject i>l ftcgotiaitonv 

The fMiiin aclnPMlolfr tha dunny ihr wpoiMixmi iKal mulled in this Aptmtert each KuJ the 
udimitcd right ard (fpwur^ u nuue demand* ami pM^w* i vuch respect in the miner or tablet 
tut removed by Ian irons the area of collective bargaining and that die undcriundjtgs tnd agreement 
ani««l at by the furtica after the rttmie «f Out right tml epportumt) are act furth n Iks Agrccmcmi 

I has Agreement shall not be noddled in nfeale or ui part by the parties except ant) by an tastrumcat. 
la wnting. t secured by both parties. 

h tt the Liters: of the parties tiut the provtuom of this Apeetnenl trill supersede ail agreements a r*i 
uoJers*£»n£. oni. v»nttcn. expressed, or implied. between the parties and shill gin cm their enure 
rrionomUp ami thnil be the sole senese of any ami all taihrts or donas. *hkh ma> be asserted in 
arbitration hereunder or cthemise 
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ARTICLE XLV 


SDIXAMUTV 

If am poviMon of dti» A|f<vmorn. of the oppltcrtioa of ouch piovmon. should he rendered or 
dev Used »m *J»d *> my to*m *-um or hj nw«»r of my exi*in£or mN«*jucnth enacted lr|iU*uue, 
tie mna, nirv pcrtkns of the Ajyvcmcnt shall reman in full dfcvt. 
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ARTICLE XLVI 


WLl.LNKSK PROGRAM 

1W Hoard anJ chc Unron shall mutuaLj a^rcc upona *d!nc» pru*rart to sk.'xIc nut ku than 3 
hourt of oo dut> PT pp» vtvck Th# •Mont, cornUon, md ir>pl<m«r«jKMwi of the v»rtnew p wp — *ill 
hr addressed in a nutuall) sirred ip.nn standard operating procedure. 



ARTICLE XLVII 


COMPENSATION TIME BUY BACK PROGRAM 

At the ml of the IJ* pit poiwl amually, employee* cut devt (o vrll hoA u f bo 120 liutn of 
cempcttuno* nme iW* payment dull he made m n Kpemfc cheek in 14th pm per io d each year 

At (he ml of (he 25* fu> piml umuuily cttpio)«ci ituy ritcl to sell boil tip to 40 hours 
ceenpcnurior. time The payment dull he nude in a oepamte eheek and peed *n the 2k* pay perird 
each tear 


A standard operating proeedinr will pnent the rnjuca for tuch hvy hack coirpennatitei program 


ARTICLE XLVIII 


CATASTROPHIC SICK BANK 

The cstattrophic tick hank, program e* icterUed to prov*Jc additional pul leave In qualifying 
employees The program enm employees uh» meet the quailfkuuins and requirements desen hed 
Mow. 

I. Reo pirn* Oialiffcabons and Requircmcrts 

a An l'jnp!o>ee shall he eligible to *tee>ve dxwieil annual leave tf iltr cnpkncr; 

1 lias conplcwl at least oo* year of continuous service 

ii. b suffering froc a culatmyhic heuhh condition or injury vAtch is expected to 
rcqarc a prolonged ahavc liorn wotl by the employee. and has cvluustcd all 
accrued sick. vmIhk. and administrative lean aal all compensatory time off 

Hi May quality to receive donated annual kmc in the opinion of (he Hoard pttyskxan 
or (do donor accepted by Ac hoard, or the employee would qualify Ior temporary 
disability and social sccnritY benefits. 

iv Agrees to apply lor 

11 a disability pension if he she meets the service reqairersent* 


and 


21 Social! Sc*»ir*t> benefits 
v. Approval of apphciilon by the Ikaird 

b. (Xvnatiom will he made in hours No mere than egftrty 1 Wl hours a year con hr received 
from each do rutin; etnptoyee I he total twontvr of denoted leave hoso* received by an 
caepAoyc* it ease cdendu year shall not exceed one ihoMdml forty (IQHl hour* 

c. l eave will rot accrue to the employee wfca is asmg donotnl pad leave liner U wot earned 
by the J<xuting employees 

2 Donor tjuaktlcaixms uni Requirements 

a. A donor cannot donate leave retroactively 

h A leave do ore cannot revoke • donation 
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c. No employee shall he prcvsurei cr corned lo donate leave tf> aaochrr 

3 I euiftl tktuieil leave will he credited hack to cnplovxc* m a pcrccntwe ot the remainder equal 
to the peKenugc of the t* til kmtcU 

No tevlpterd dial: he paid for the balance of leave dcenlMtis upon nrtrrmew The bounce of leave 
donations will he trained to the “INeutoJ Lcne IrusT. 


s a 


ARTICLE XI.IX 


CfcLL PHONI kflMlll RSEME.YI 

IV Board rro>«nu«» that Symdim while M the cm of their d*lv duties me their cell plume* 
IP cuexhict biume» a» behalf of the fire Dirtnei and Import to rcmbirsc emcrticro. services 
•pKW-Ml S50.00 per ro.mlh toward (he vo*» of tell phone *cn« THw thill k pod quirlcrly Is i 
Kparaic check dcptsit m the end of each quarter lh latt jia>d«y in Vlardt. /me. September, and 
December 
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ARTICLE L 


ON-CALL COMPENSATION 

W>en on Pmcrgcnty Vrvvv» Specials! tt assigned to aa on call retitkw. hothc yrnll lx 
vompcuuud uufe 2 hour* of compensation taae Jot hring on call Orwc a call back occur*, for the 
fint tuo Hnan of the cal hack, the 2 taoia* of outaperwutKo itme already fuid «hnll hr convened m 
the overtime (Me a* txAbned in ARTICLE XVI1L Am addme nal time at *cei b plod a overtime 
w<ml under AStTICl f XVU | I he on call rotation w not intended to be toed to cover open thin*, 
rather it rt mended to hr uved for urfilaancd coverage of non-regular Jut) Mugnmentt IP oripti 
tol <uu*c rtvotigatMtis. rcvuiroJ ctde enforcement aipcrvivwn of impaired liie safet> tv Monk or 
oilerditxv 


6C 


ARTICLE I I 


SIGNATURE PACE 


Itoprwctt limtnhip (kiwi of I at Commsuuncvx 
lloprwrtf Ttmoihip Fire Diitnct Nice 1. 

Mover Court}. Vo Imo 


£&jt *-M1 uLQ* 


< luimun Miourl 
11 ,-p-vtcll Trmmhfi 



orFirrCornmncam 




U...I 'I n,m* \ Lgn , .ll’?IHO" 

Ikpcuell Tourtih-p Hoard of Itrc Comnk&ueacn 


lloptwcll V«IW> ImfonncO f AiMvitioA, 

InecmitMflal jVswciiboi of Firrfightov local )J|V?. 
AFL-CIO.CLC 




Ikpoufll Vnlk> Uniformed rovftghtm .Vstcciatioa 


UaroA t . Vfc'iliumv I iruuurcf 

lkfc«Kll Valfe} Uifurmtil 1 .Njmcwuuh 














Appendix A 


INITIAL INSi r 


The mitul iuuc <4 uniform. thrill of 

5 Sh«1 Sktv< Button IX>*n Shim NTPA <onplunt 
5 UH| Sleeve Roi^n Do*«i Shim MPA Cueiptuni 
S TrowtvT’jrtu WFP 4 C-cnp unt 

5 Ttc Shirts 
I Lmk ( Tuihk M 
T Winter Tort* Neck Shut. 

TJohShuls 
1 KMS Jacket 
1 Jacket 

I C)ut> Bet: *t«h Belt Keepen 
1 Glove Cmc 

1 Leather mat Tool null beh case or Lquivakaft 
1 Mm % I »,-Sl Cmc w I 4 fin\kkt* 

1 Rail Cap 
1 Winter knit Cap 
lOwhi 

I Bocts • SI PA •Compliant 


The aerial iuur of cuvrrrtly compliant ufety cqtapmmt dhafl comirt of 


I Structural fin l ighting llrtaet NTPA Crvnpiieat 
I Structural Fire Fighting fkrkrr Coat NTPA Compliant 
I Structural l ee T ighting Hunker Purr. NTPA Ccmplunt 
I Structveul F « Fighting R»vl« NFPA C o*n pliant 
I Stnchxal I re Fighting Glove NFPA CompHant 
I Sinxtxul I tv Fighting PnAcuTne Hood NTPA Loirpliatf 
I Aerator CIim II54INYC Hmrcra 
I Penotul Bnlcn* Bag 
I Pair oFE>cr>da> ll* Saftfv Gimnet 
I Rrfkxt ac Trsflfc Vest compliant ivtih cvtfTcnt standard 


Appndii B 


defltationa of fe w mean from the Sue of New Jersey Mice md firtman’i Retirement 
BiiwKkc4 Dated September 2011 

Spmi] Rrtareaarat 

Available to menben at any age. wh* hake a nun on on of 25 yean of service credit in the PI RS 

• for a PFRS 1 ter I or Tier Jmcnhw enrolled on or More Jute 21 , 2011. tine annual benefit tine • 
Special Retirement ls cquil a» A5S c4 sot* Final Compemotioei pirn IS far each tear of < red table 
service over 25 you* but oat » etceed 30 yctrv The madnriua wlowincc Ls therefore 70S of yxm 
Until <'ocnpm*i»1mn 

• I of a PJRS Tkf 3 member enrolled after June 21, 2011. the aruuul benefit fee a Special 
Retirement u equil ta AOS of your (ml ('MipmulhNi phi* IS for each teat of e red table amice 
otrr 25 \curv hut non to exceed 30 year* The matuman allowance is Therefore 45S of ycur Final 
Compematiao. 


Deferred Kilirraml 

At n oble to members who late at least 10 yean of urt lw credit aod ore not yet 55 year* of age 
when the. terminate employment The retirement vtmdd he effective on the lint of the m oth after 
anaiting age 55. The annual benefit for a Delemed Retirement o cqurri to 2% of Final 
Cunpeiuolka for Nth year *4 service 

You *5uc (lie m Application tor Retirement Allowance for the re ar ement to like effect You may 
apply for a Deferred Retirement w Vo yw terminate covered cmffoymcr* or at any time prior to 
age 55 Under nocimimuuncc* can a rotrcrrvnt become effective prior to the date the applicative 
n received by the Division of Pensions red Benefits. 

If a member *t renamed from etqHoymcte for cane « ebarpes of miKonliaci or delinquency the 
member will be bclipbJc for Deferred Rctircmcrt 

At ary time before year iVfcmsI R rare met* become* cfVctiv*. you may chcmgr your irw-d and 
apply for a lump-sum wvhinwal of all y rur pension contribution* imtcod Mowevei. once s\>i 
cancel your Deferred Retirement and withdraw yout mMiboofiK all the nglt* and privileges ol 
notAodup at the r merer need swam end 

Ordtaart l>»ah»fct> Krtirraienl 

To qualify fer an Ordnary IXsahlity Rctretreot you mutt 
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• Be a member in service ac the ume the appiicMHXi 1$ filed with the (hvtVHX) of fenreoiw md 
Oct*6ci. *Mmba in tervlcfT ntc«u that the imtilct or mpki^ei »» rui ng penum 
ceombuttoat to the feteeiner* vyvtem * the Item of ftlvrg the ApplKulit* ke a Dtsahltiy 
Retiremni- 

tt may *fv> mean t tot the reembet wav <*n m approved leave of aKcocc. paid or wsfiahl. or 
suspension. pei«i or unpaid, ac tv tire of filing the Appitcji tm for a fhcibilav Retiremen If the 
member had pending Hdg«-*»n for wrunghf lemanation tiled against the employer, tic member hxi 
30 days from the dbflr die litigation iv rrwdttd la fiV for di«ohi 1 i!y rrtirravnl in order to hr 
cwosaJetcd a “member in terviee.* 

• Have lexer or moor years of New Jersey aervk* cmfit (Oui-ol-Stale. Military or*J US 
Government Service purchases coimx tv uwd u am in the tour yean); 

• Be (emilemt kdll) and permanent!} doubled (vuu mail prvxve that you are physically 

or mental)) incafvactiaaed from perlontung sour normal or assigned job duties or any other pontoon 

chit oTippj^n iru? mipiK urvi 

• Submit any Mid all medical reports or cnnubonitji^ evidence on file that supports v .xn disability. 

Ittdtntio OrdiMn IHvaliilttv Ketarrsncat 

Your employer hoi the right to apply ter an tmotunury Ordinary DinbilHy Retirement cm ycur 
behalf prosMlfd thM yen meet te qualification! for 

Ordinary Duality Kcliremenl shown abour 

• It )tu are required to retire upon appUntkei by the crrplcycr mh! hive* laid 4 yean of New 
Jersey service but km than 20 years, you will revet*c an Ordinary DituMrv rrurcnwta allowance 
of 40% of final Crmptiulion or I SS of find foropmainn for wh year of •etvic*. whichever 
ii higher 


• If you are required to retire ufuo jppUaUm by the employer and lave 20 or more years of 
sen see. you will receive an alkwaacc equal to 50% of final Compcssation plus an additional 3% 
of Final Compensation foe every year of service over 20 up to a maximum of 25 iron. 

Special I Hsu bit I tv Kitirrmat 

To qualify for a Special l>auKlity Retirement you runt 

• fie a member in service at the lime the upft net hxi a t Ved w ith the Dtvroaft of tensions and 
tVncrtis (an ofTWinl leave of absence it considered « service); and 

• Have five or more years el Sew Jersey service credit, and 


• Receive a bean transplant. 

The mail benefit cakuUcim for a Spcvinl Oiiibiley Retirement i» equal la 54*» ofl tral 
Conpoaim 

Aerklental Plubllil) HrliKaical 

To qualify for m Accidental DikiN ley Retremcni you murr 

• Re 4 wtmhn it ku «Cv at the mne the a|qtn&iuii is filed a ith the Dimiku of IVnuna ami 

Benefitv "Member mi service - a em that it* mender or employer was making pension 
toruxibutoM to the ichrctncni system at the tune of filtsg the AppK'Jt»o lor a Dnahlty 
Retirement It may also mean that the member «*m on m apprised tease of absence. |>i*d ar 
ugmd ,« suspension, pud or uapatd, m the time of filing die Appd cation for a Disability 

Retirement. If the member lud liUpilumi lot wrat^ul lemanatee tiled ajpout the 

cmptoyc. the member Isas X) days from the date the litigation is molted to file for diwbsky 
rrtiremeat tn order to be coroidcred a "cercbcT in service " 

• Becomidc'cd%'<*•'!> and pomoncnily disabled (you must prenc that yvu arc physically «t 
tnerrally incapacitated from performing yxnr neemaf or assqpxvJ job diiics or any other posilvn 
your employer may assign) as a "direct rodt of a traunsatic event" (see definition bekm) foal 
happened during and an a dttoct rcs.lt of carrying oat yvut regular as auugucd job dutsca, 

• Be an active member of Ibe PFRS on the date of tie "lmtnaUc event'; 

• file an Application foe Dnahility Retirement nilhn fisc ycurs of the date of the ‘imittalK 
oent*. 

• Submit arty oni all sender* reports. mutes* reports, and curroboeating evidence on file for 
Vptrmbrr ?0| I 19 Police and lirencn v Resircmert System llindtaol any aid oil Modems for 
which yru are filing. and 

• Be examined by physicians sekevd by the retirement syrtrm I he ecamiaatwn will be sshcihiled 
HI no cm* to yon by the Ui vwior of Pensions uni Benefits. All medical uifcmurion is kept 
wonlidoNiaJ and used oely by the PI RS Board of Trustees in reviewing your claam 

If you quilifs and vr approved tot Aocsdeetal (haahiliqy RrtinrmcM, your annml rvtitrrnmi 
allowance will be 2/5 of you salary at ire time of the ‘'vaunafck event - or at the trot of retirement, 
whichever is higher. 

Direct Kcutft of a Traimat* T'cnt' has been defined by the courts as an occurence ihit«t 

• Identifubk as to unc and place. 





• lnJ<TM*nc4 and unexpected. 

• Caused by a cmwnttince ctterral to the member tnrt Ibr mull ol rrrexwtim tl»c»e that it 
qutroaied or accelerated by tie *wk'i. 

• Occurred dirins and n« • mull ad Ihe members rep* 1 *" <* ***ipsed Juic*. 


• Was nm the rewit of the member's nlllful neghfcnce, and 


• KcvjIk in the mnttter’* permnen* and wu mcaptotitution from performing his or her usual or 
any <&tet dur» 


• When (here b an itsue of menu! mcapxny, ehc menhet mam aho rttsbbth thaa the event thit 
items the hotH lor an accidental Asabdin tens objcctnely cnpiblc of coming a msocubk person 
ta similar cirrumtfjnees to niTet a «itahLs( fncrral »*jvr>. based on a DaJiftt that the disability 
mulled from “d«uM pet tonal cxpcTtenee of a terrify irg or horror-mduemf ettiu tut tnvotof 
actual or tucaicned death or serious isyury. or a uentUrl) serious threat to the physical integrity of 
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